
 

Speech and Language Therapist  – July  2022 AR 

Job Description 
 

JOB TITLE:   Speech & Language Therapist  
 
GRADE:   T2.1 to T2.5  
 
LOCATION:   Dawn House School 
 
RESONSIBLE TO:  Head of Therapy and through the line management structure 

ultimately responsible, within school, to the Principal.  
 

 
JOB SUMMARY 
 
To effectively manage a caseload of pupils with Speech, Language and Communication 
Needs (SLCN) and Asperger’s within a school setting. To contribute to the development of 
the school and of I CAN. 
 

Specific Responsibilities – Speech and Language Therapy 

 
Pupil Related Activities: 
 

1. Call upon specialist staff for advice as appropriate. 
 

2. Adhere to national and local standards and guidelines relating to Professional 
Practice (RCSLT guidelines) and maintain professional registration through the Royal 
College of Speech and Language Therapists and Health and Care Professions Council. 

 
3. Be aware of and adhere to current legislation. 

 
4. Be responsible for collecting own work statistics e.g. amount of contact time, 

outcome measurements etc., as required. 
 

5. To participate in pre-admissions assessment as required. 
 

6. Be responsible for a defined caseload in terms of assessment and differential 
diagnosis; devising; delivering and evaluating programmes; contributing to core team 
meetings with different professionals, annual reviews, transition plans and 
Education, Health and Care Plans as appropriate. 
 

7. Work autonomously with the complex caseload in collaborative, intensive and 
innovative ways. 
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8. Work autonomously within the school environment, utilising knowledge of the 
National Curriculum, recent educational initiatives and of literacy strategies 
appropriate to pupils’ ages. 
 

9. To support in the management of dysphagia under the supervision of the dysphagia 
trained therapist. 
 

10. Work as part of a collaborative, multidisciplinary team, working within an education 
context merging SLT targets into classroom lessons as much as possible.  

 
11. Be a reflective practitioner.  Considering and evaluating alternative and innovative 

approaches to the management of pupils with speech and language impairments, 
and participating in research as required. 

 
12. Seek second opinions, and/or make referrals within or outside I CAN when necessary, 

according to school/local policy and in collaboration with the Head of Therapy.  
 

13. Disseminate skills, knowledge and experience through training and offering advice to 
other staff, parents, carers and significant others about individual and groups of 
pupils.  Demonstrating practical procedures when appropriate. 

 
14. Liaise with staff (usually teachers and speech and language therapists) in other 

locations regarding individual pupils at transfer into and out of the school/ service. 
 
 

Therapy Team and Department: 
 
1. Work with volunteers and assistants as appropriate, deploying time and allocating 

duties within the multidisciplinary team context. 
 

2. Be involved in supervision of SLT students on placement as requested.  
 

3. Be involved with peer supervision as requested. 
 

4. Contribute to curriculum development and, if required be responsible for SLT input 
to a defined curriculum area, working collaboratively and in lessons regularly. 

 
5. Develop or maintain a special interest in a relevant area (clinical and/or curricular) 

agreed with the line manager, and to collate and disseminate relevant information. 
 

6. Access support from designated colleagues, when necessary. 
 
7. Contribute to therapy SLT development and plan. 
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School/ Service: 
 
1. Attend and contribute to staff meetings and Inset Days. 

 
2. Work as part of a multi-disciplinary team to enable access to the National Curriculum 

and government initiatives, at appropriate key stages, through planning, delivery and 
support. 

 
3. Contribute to the development and maintenance of effective joint working practices 

between various staff groups. 
 

4. Contribute to developing and sustaining an appropriate communication environment 
within the school or service. 

 
5. Contribute to the life and working practices, environment and ethos of the 

school/service e.g. lunchtime supervision, school trips, break times etc  
 

6. Mentor colleagues from other professional groups new to the school. 
 

7. Assist with hosting visitors and SLT students when required. 
 

8. Contribute to the whole school development plan. 
 

9. Attend Pupil Consultation Days when required 
 
 
Organisation Wide: 
 
1. Contribute to local, organisational and national audit and quality measurements. 

 
2. Contribute to the development of effective collaborative working practice. 

 
3. Contribute to I CAN events (e.g. staff events, professional development) and 

provision of services (e.g. outreach, training and information) at alternative locations. 
 

4. Collate and regularly gather case studies from the caseload to show the impact of SLT 
on the child.  

 
5. To act as an ambassador for I CAN, supporting and communicating the vision and 

goals of the organisation. 
 

 
Personal Development: 
 
1. Maintain an up-to-date knowledge of the impact of SLCN on pupils learning, keeping 

abreast of relevant initiatives and development within I CAN and the fields of Speech 
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and Language Therapy and Education and to share this knowledge with the therapy 
team as appropriate. 

 
2. Develop and/or maintain knowledge and competency in dealing with complex SLCN 

in children. 
 

3. Undertake relevant training and development, as required, including behaviour 
management and child protection training. 
 

4. To gain or maintain proficiency in Makaton signing as indicated in the school policy. 
 

5. To gain and/or maintain proficiency in SEMH approaches and strategies.  
 

6. Participate and contribute to one’s own performance appraisal and supervision 
sessions. 
 

 
Additional Requirements: 
 
1. Provide cover for colleagues as directed by your manager. 

 
2. Refrain from acting in a manner that in any way endangers pupils, yourself, fellow 

employees or the public. 
 
3. Ensure that all policies and procedures relating to the protection of children in I CAN’s 

Services are followed at all times. 
 

4. Avoid any behaviour, which discriminates against your fellow employees, or potential 
employees on the grounds of their sex, sexual orientation, marital status, race, religion, 
creed, colour, nationality, ethnic origin or disability. 

 
5. Safeguard at all times confidentiality of information relating to children, staff and I CAN’s 

work. 
 

6. Refrain from smoking in any area of I CAN premises not designated as a smoking area. 
 

7. Behave in a manner, which ensure the security of I CAN property and resources. 
 

8. Abide by all relevant I CAN Policies and Procedures. 
 
The list of duties and responsibilities is by no means exhaustive and the post holder may be 
required to undertake other relevant and appropriate duties as required. 
 
The job description is subject to regular review and appropriate modification. 
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PERSON SPECIFICATION –Speech and Language Therapist 
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CRITERIA ESSENTIAL DESIRABLE 

Qualifications ▪ Registered member of the Royal college of 
Speech and Language Therapists and HCPC 

▪ Current CPD evidence 
▪ To be a full member of RCSLT 

 

Experience ▪ Experience of working with complex case 
loads 

▪ Experience of working as part of a multi-
disciplinary team 

▪ Experience of working in an educational 
setting 

▪ At lease one years’ experience of working as a 
Speech and Language Therapist 

▪ Experience of 
delivering training or 
training other 
professionals / families 

Skills and 
Knowledge 

▪ Knowledge of current developments in 
education   

▪ Understanding/knowledge of National 
Curriculum and SLCN impact on this 

▪ Good organisational skills 
▪ Writing reports to a high standard 
▪ An imaginative and intellectually rigorous 

approach to therapy planning 
▪ An ability to work individually with children 

who show a range of disorders and difficulties 
▪ The ability to work with groups of children 
▪ Willingness to lead in classroom lessons 

which have been collaboratively planned.  

▪ Knowledge/experience 
of working with 
children with SEMH 

▪ Knowledge of 
Makaton signing 
systems used by the 
school 
 

Other Factors 
 
 
 
 
 

▪ The ability work effectively as part of more 
than one team 

▪ A flexible approach to work  
▪ Excellent written/oral communication skills to 

a range of audiences, colleagues, parents and 
to other professionals 

▪ A desire to continue the development of 
professional skills 

▪ Commitment to the ethos and practices of 
the school and of I CAN 
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