Lunch Supervisor
Meath School, Ottershaw, Nr Woking, Surrey
£8.21 per hour
Part-time (8 hours 45 minutes per week, Monday-Friday, 12pm – 1.45pm), Fixed term
contract to July 2019 (possibility of extension/ permanent opportunities)
For a child with speech, language and communication difficulties, school can be a difficult
place. At Meath special school, we work with children aged 4 to 11 to recognise these needs
and provide therapy and education to meet them. Our multi-disciplinary teams aim to give
them the same opportunities as other children, and turn their frustration to confidence.
Meath School is seeking a Lunch Supervisors to provide support in feeding, play-work and
personal care to pupils during the midday break. You will support school staff during play
breaks and midday meals and be responsible for the supervision of pupils during the break
periods. You will work alongside supportive, experienced staff in a welcoming environment
and help support children with complex needs.
This is a role that requires the ability to communicate effectively with children as well as
your colleagues. You may already have experience of working with primary pupils in a school
setting, with experience of SEN but this is not essential. You will also need basic literacy,
numeracy and ICT skills. Above all your flexible, positive attitude will shine through as will
your desire to develop our outstanding school.
We will give you lots of training and support – don’t worry!
To apply, please send your CV and a covering letter or email to jobs@ican.org.uk. Please
note that all shortlisted applicants will be required to complete an application form.
Candidates are encouraged to apply early as shortlisting and interviews may be scheduled
whilst the advert is live.
Closing date: 9am Friday 29th March

Interviews: Thursday 4th April

I CAN is committed to equal opportunity of employment and safeguarding the welfare of
young people. We carry out appropriate vetting and verification of qualifications,
employment history and experience on all new staff. This role is subject to an enhanced DBS
check, barred list check, your right to work in the UK and two positive written references.

